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Case Number: 33581/95
the Applicant in that it provided him with the opportunity of
Cross-examining the other officers against whom his allegations
were made with a view to disproving -their evidence and making

good his version of events.
*

22 We also reject Mr Panton's submission that Mr Grayson was
under a duty to draw to the attention of the accused men's
tepresentative his conflict of interest. We take the view that
the representation of the prison officers was entirely a matter
for them, and Lhal il My Gra son had attempted to intervene he
would more than likely have been rebuffed. Indeed, it is

apparent that Mr Grayson encountered considerable difficulties
as a result of the representation of all three officers by a
single representative.

23 The conclusion which "we have reached is, therefore, that
Mr Grayson conducted his investigation in an entirely proper
manner, and that considerations of colour, race or nationality

played no part in his actions. We are also satisfied, on the
basis of Mr Grayson's evideunce, that his conduct of the
investigation was not in any way influenced by any sense. of
grievance which he may have felt against the Applicant as a
result of past oot ey, . -
24 In those ciramstances, it ig not necessary to consider

whether any of the matters suggested by the Applicant as being
the reason for the actions taken by Mr Grayson fall within
section 2 of the Race Relations Act 1976. If the Applicant is
correct in his account of the events which took place on 17

Decembar 1991, as to which we eXpress no view, he must indeed
have a very considerable sense of grievance. The way in which
matters fell out have resulted in no finding being made against
any of the individuals concerned. We well understand the

Applicant's sense of grievance in those circumstances, but, for
the reasons which we have given, we have reached the conclusion
that the conduct of the investigation and the subsequent
disciplinary proceedings was not in any way related to the
Applicant's race or any wmatter falling within the Race Relations

Act 1976. We must therefore dismiss this application.
25 Having seen Lhe Applicant give his evidence, we have no
doubt that he has much to offer the Prison Service. It may well

be that, notwithstanding the events with which we have been
concerned, he staill takes the view that the Prison Service has
much to offer him. We  hope that the parties can bring
themselves Lo ensure that the Applicant returns to work as
quickly as possible.





